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Abstract

Transformative learning is an educational learning theory which aims to deep concerning in
changing of familiarity expectance, build-up an integrating aspect and opening for the new things.
One can choose to do something based on new-basic. Using of transformative learning in the
Coronavirus disease 2019 situation is very important. Because of the closing of universities, the
students cannot study in classes. Therefore, any teleconference-learning has important roles in the
situation. The purpose of this academic article is to encourage the lecturers to apply the theory in
their teaching that has been changed in the Coronavirus disease 2019. This article explores the
changing of teaching and learning in Coronavirus disease 2019 situation, the conception of the

transformative learning theory and use of transformative learning for nursing students.

Keywords: Transformative Learning, Nursing students, Coronavirus disease
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