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Abstract

This research uses the integrated research methodology of qualitative research and
quantitative research to study the conditions of personnel development as perceived by the
administrators. To compare the personnel development of Tambon administrative
organizations. The factors were personal factors and the problems of human resource
development as perceived by the administrators of Lumpong Subdistrict Administrative
Organization. Amphoe Mueang Buri Ram Buriram province The samples were divided into 2
groups. The sample consisted of 54 questionnaires. The samples were the personnel working
in the Tambon administration organization. Another sample used 4 interview techniques. It is
determined by the personnel of the Tambon Administration Organization. The instruments
used were questionnaires and interviews. The basic statistics used for data analysis were
percentage, mean and standard deviation.

The research found that Personnel development according to the idea of Tambon
administrative organization executives. Lumpinee District, Buriram In Buriram, the overall
picture was at the highest level. The analysis of the comparison by personal factors was
found by gender, age, education and working time. Personnel Development as perceived by
the administrators of Tambon Tumbon Administrative Organization. Amphoe Mueang Buri
Ram Buriram province The overall scores were not significantly different (p> 0.05) at 0.05
level. The development of personnel as perceived by the administrators of Tambon
Tumbon Administrative Organization. Amphoe Mueang Buri Ram The overall development
and the individual aspects of the development were significantly different (p> 0.05) at the
0.05 level. The problems of the Tambon administrative organization were as follows.
Problems in training. Training of personnel is not enough to support training. The problem of
education It is a loss of education for employees to study. Development problems

Equipment used in self-development is not sufficient for personnel.

Keyword : personnel development, sub-district administration organization, management
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